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 I. INVESTIGATION

A. Problems of Investigation

1. Statement of Major Problem. At what age do sucéesse

ful men and women choose their wvocations?

2. Statement of Minor Problemé. How long after becoming

interested in a vocation does one actually enter the vocétion? '

Why have people chosen the various vocations?

Is it true that the ninth-grade is the logical time to
make a vocational choice, if one expects to become successful
in later life?

B. Reasons for Interest in the Questions

These questions have'stimﬁlated the investigator to find
the answers to them through investigation, as he has the re-
sponsibility of guiding and giving vocational information to
a large numbei of ninth-grade pupils.

One of the main theories upon which our present junior
high school is founded is to help determine the vocational
careers of its pupils. This study should help determine the
validity of this theory.

C. Related Investigations
" As far as the investigator is able to learn this is the
only study ever made which tries to determine at what age a
person makes a vocational choice. Several studies have been
condugfed that are closely related to this study.
Thorndike's study of two thousand boys and girls over

& period .of ten years has just been completed. His report
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written up in his new book, "Prediction of Vocational Success"

tried toydetermihé whether or not we can forecast the vocation-
al success of boys and girls at the age of fourteen.

F.'M. Eaflé, of London, conducted a similar study to

~Thorndike's. He tested six hﬁndred boys and girls, 14.6 years

-of age. They were again tested after a period of ten years.

The only striking results found were that the correlation of

prediction for girls was higher than for boys.l
D, Procedure of Investigation

One thousand nine hundred and twenty-seven successfully

engaged men and women were interviewed. Before the inter-

‘view took place the subject had to qualify in the following

ways:s

1. He must be performing the duties of his vocation as
well as, or better than the average person.

2. He must be earning enough for as comfortable a living
as the average person.

3. In general, he must be as much as thirty years old,

. 8ince one below that age may not be finally fixed in his

vocational choice although he may think he is. Subjects

under thirty were accepted only in cases that seemed to be

~ definitely certain in their choices.

4., He must have pufsued his present vocation as long
or longer than five years.

5. BEach subject must answer "No" to the following
question: "If you were living your life over and knew what.

you know now, would you object to choosing the same vocation

lpdward L. Thorndike, "Prediction of Vocational Success."
Occupations. (Dec. 1933), pp. 21-25.

b i S e U B PETLAATR R, O4% A BRI 74 b s e




you aré now engages in®?"

Except for the temporarily unemployed, these standards
were set up in order to secure only the most successful and
happy people, for it is the successful people we must follow
if we ére to guide pupils down.sﬁécessful paths of 1life.

A ﬁide variety of vocations were desired in order to
balance the early or late entrance of men and women into %he
various and specific vocations.

The investigator desired to know also if the reasons
were the same for entering skilled vocations as for enter-
ing the professional field.

Housewives were not interviewed because they are not
generally considered as vocational workers.

| Unorganized and unskilled laborers were not used be-
cause they are not generally considered successful.

After the subject was deemed eligible to be interviewed
he was asked to give the following data:

1. Name.

2. Address (town and state).

3. Present age (estimated).

4. Sex.

" 5. Vocation.

6. Age at which he first decided to enter the vocation
he is now following.

7. Age at which he actually entered such vocation to
earn money.

8. Age at which he finally decided to enter such vocation

and since which he has never departed therefrom, either in
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training or actual participation in something different,

except as a temporary expedient with no thought of per-
manence or as a vocation.

9. Factéré that influenced ﬁhe choosing of this
specifig vocation. o

E. Procedure of Transferring Data into Tables ,

1. The individual cards were cataloged according to
the various vocations and within the vocation they were
divided according to sex. From this was recorded the
number of males anﬁ females which had been interviewed in
the various vocations and the number of vocations pursued
by the subjects.

2. Since the primary concern of the survey was to
find the ages at which the subjects made their vocational
choices, the cards were next cataloged so that, in each
vocation the following ages of the subjects could be re-
corded: first, the present ages of the subjects inter-
viewed; second, the ages at which they first became
interested in the vocations they are following; third,
the ages at which they actuélly entered the vocations, that
is, worked for money; fourth, the ages at which they final-
ly décided to remain in the vocations in which they were
pursuing at the time of the interviews. After this inform-
ation was recorded for each individual vocation the inform-
ation was placed in a table which would show the total
number of the ages for all vocations recorded.

3. The next record made was a table showing the number

of persons who entered the vocations at the same time they




became‘interested_in them.

4. The cards were then cataloged according to the
reasons given‘by.the subjects for choésing the specific
vocations, and a "Table of Reasons"vwas made.,

While going over these individual cards and cataloging
them, in order to find the desired information, a number
of other interesting items were discovered. It was found
" that sex and race differences were insignificant. This
was more or less to be éxpected because all the subjects were
highly successful.

In many cases some 6f the ages given were merely guesses.

Some of the reasons were, no doubt, given with very little
sincerity. |

It is very aoubtful in the investigator's mind that a
person thinks seriously of entering a vocation under the age
of twelve years. |

It is also questionable that people choose vocations
because they naturally like them. They have learned to
enjoy the vocations by céntinuously coming in contact with
them.

Remuneration is given so many times that it seems faulty,
for every one expects remuneration from any vocation.

Because of the limited number of cases in some of the
vocations, the conclusions cannot be very valid.

Many times, in compiling the reasons, the investigator

was forced to interpret the reasons given by the subjects.

Interpretations very often may be\faulty.




: II. RESULTS

The results shown in the following tables afe the com-
bination of data gathered from nine hundred and seventy-seven
interviews, eight hundred and forty-one males and one hundred
and thirty-six females, held by Dr. J. R. Shannon and his
students, and of nine hundred and fifty, seven hundred and
seventyQtwo males and one hundred and seventy-eight females,
he1d4by the investigator.

The datalgathered by Dr. Shannon, although taken some
two years earlier, vary but little from those gathered by
the investigator. The ages and the reasons are approximately
the same; for example, out of the five reasons ranking first,
in each case, four are identical.

The results of each table are listed individually be-
cause of the fast difference in the nature and the importance
of the tables to the study.

Tables I, II, and III are of very little statistical
value but the material found in fhem is valuable in intro-

ducing Tables IV, V, and VI.

lJ. R. Shannon, "Survey of Adult Vocational Placement"
Junior-Senior Clearing House (Nov. 1933), pp. 180-185.




TABLE I

ﬁISTRIBUTION'OF CASES BY OCCUPATIONS AND SEX

Male Female Total
Teacheré,......................L " 98 114 212
METCRANES .+ vvnnnerrnneeennnnnees 120 6 135
FarImeTrSeccecsssccscecsosocssncncss 126 - 126l
RailroadersSe.scceceecscesesssssss 105 - 105
Clerical WOTrKerSeeeeesosoecocsss 48 57 105
Salesmen and salesladieSeeecco.. 89 15 104 !
Mechanics and garagemeNesesseess 100 - 100 }
Physicians and SUrgeonNSeceeccssss 63 - 63 A
CarpenterSeccecssccocsssscccsson 43 - 43 g
BarberSeeeccccccccocsssccocossns 43 - 43 i
Factory workersSeeeceseseecssssase 24 12 36 i
oWy EerSeececsvoessasvsenosssnssses 34 1 35
Coal miners and operatorSeecsses. 35 - 35
Electricians...............;.... 33 - 33
PharmacistSeseccceccessccconcess 33 - 33
Govermment wWorkerSeseescececccess 30 2 32
Engineers (stationary)e.eee.co... 31 - 31
DentistSeceeesrencsocasnnsanenes 28 1 29
Bankefs;......................;. 28 - 28
Clergymen,...................... 27 1 28
Insurance agents.cceeeceeccscsne 24 3 27 '
Foremen and superintendents..... 26 ’ - 26 |
Journalista;....................' 23 1 24 | [
NUrSeBecececeosoccscasasensnsans - 23 23 !
Restaurant owners.c.ceeescesccss 10 a3 23 |
Painters and decoratorseecsecss. 18 2 20




TABLE I (Continued)

Male Female Total
Steel WOrKerSeeesestooessensas 18 - 18
Drivers'(truck and bus)eeeoess’ 18 - 18
Telephoﬁe WOTrKEISeeeooosoossse 9. 7 16
ButcherSeeeesecseceesoccccsceans 16 - 16
ContractorSececeecccscccccccans 16 - 16
Blacksmithseeeeoeevenseecoccnne 13 - 13
Real Estate dealers.cceececsss 12 1 13

Beauty OperatOI‘S- ® % 00000000000 - 13 13

LibraTianS.eeeeeesessnnnnnnens - 13 13
Social WOrkerSecececeessnecsoss 4 8 12
MusiciansSeeeeeeeeeeveneceansas 8 3 il
Sheet metal workers.ceeeeesoss 10 - 10
Plumberseeceecersescescenecnsnnas 10 - _ 10
CObDLETrSeeavssssssoncasscnseeas 10 - 10

Morticians...'Coc-o'o.oooooooo 9 l 10

©
1
O

JEWElerSeeenwoosooocasosssnssas
ChemiStSeeesssoonnoernnannonns 9 9
MOULGETSeseeeessaoossssneseses 8 - ' 8
BOiler MaKerSessseeseeoncoeess 8 8
WeldersSeeeeceeseoscecssanonacns 7 - 7
Pipe fitterSeceeeeveeveneenees 7 - 7
Tailors and seamstresseS.eec.... 4 3 7
0il station attendants........ 7 - 7
Janitorsscseeerecenccecancnnss 7 - 7

Policemen and wWomeNeoeseescesses 5 1 6 !

Masons.o.-.-.oo'ootooo'onooooc 6 - 6




TABLE I (Continued)

Male

Laundry’ workers..eeeeeseenoecns ."4
Florists and nurserymen...eeee. -5
Cooperage WOrkerS:iceeeessescees -6
ChiropodistsSeceseeeeecrcceoonas 6
BaKerSeeeeosesososscossosscncnss 3
Motion Picture operators.c.....

OSteopathS......-.......-...--.

IA N O B © ]

BookbindersSeeeeesecesssososeoss
Steamboat WorkersSeeeeeesooceess
COOKS eeveessacosessoecssnnocnses

TelegrapherSesececessosascosnnas

[

Advertising managersesecececsss

OpticianS.ieeeceeoeeseocessnenne

S

Veterinarians.e.ceeeevieensocsnone 4
PrintersSesceecceccececcnnsannss 4
Draftsmeneeececececeosscecsoccnss 4
ToolmakerSeeseeersroesoscoccscesne S
Timbermen.....................f 3
UndertakersSeeecceceecoeccccnsne 3
Tire mokerSeececeeoececrcecccass 3
All others (less than three)... 57

Totaloo-o-ooooaoooﬁoooo-ooooooo 1615

Female

514

Total

e

[1~8

61

1927
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A. Results of Table I

The wide range of vocations shown in Table I resulted
from the fact that the interviews were held regardless of
the vocation engaged in by the subject.

Vocations with less than three cases were not selected
for separate lists, as results from such a small grouping
would be of little value to the study.

The heavy grouping of the female cases in the teach-
ing profession was expected, as the requirements for the
interviews would eliminate most all other types of female

workers.
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TABLE II

GEOGRAPHICAL DISTRIBUTION OF CASES

State o o Frequencies
Alabama%......................;.;..i........ 1
Californi@eseeeeeecenseeeceersvocnssnsssnoss .18
Floridaeeeeesereeccecvoscasconscossscossanvos 3 é
GEOYZiBessceccesscososassesoeasscsanscsnssonasns 1
I11iN0iSeceecesceosssssoscoassssossscssennsncs 256
INdianaeeeeceeseesssacsossesecsosansssesasonsce 1110
R R R K R R R 1
KaNSaBeseessssessscsssocooccosncsosnocsessosnes 1
KentuCKy.oeeeeoseosoocesarsscosscssocnscsasacsa 308
MiChigBNe s eeeeeeeasonsoessasososoaonsannnss 3
MissiSSipPiecececsceceersssecsoncconcscosnsnnas 1
MisSSOUTIieeseeoeseocsoosorseosasscssassnnsossns 134
MONtaNaAee sossescceccosossscscsasscscannsasscos 5
NebrasKa.eeeeeeooesooacsosossssosnsasnsssccos 1
NeWw YOrKeeeeeoeoeoeeooseessooscooscscsssocsnss 1
Ohio...................,;................... 14
OK1aliOMB s e v sevvevoonncsssaossossssosssssness 3
Pennsylvania......................;......... 14
T eNNEeSSECecesssscsccsosccsoscocscsscssossscssssas - 12
T EXBSeeeeeecersetsassrosoccococosossccosssconass 16

virginia'oooOoo..o..'.00'..'.'.0...0l.loooo. 15

Wisconsin-‘;.o.n.oc-.looo.coooo.uo'lo..00.0.0 8

Canada‘.ol--.Qoo.'.loooooolbcltottou'.oltl'..o 1

Cubal.....‘....l....‘.........l...."....... l

Washingtona.o-oo..oa.onll'.'.."'...l.'ooooc l N ’

Total...........................0.."....... 1927
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B. Results of Table II
The geographical location of the subjects shown in
Table II have very little to do with the study except

from the fact that it shows that the study was not re-

stricted to any certain area.




TABLE III

DISTRIBUTION OF CASES BY AGE AND SEX

Ages Male Female

81-8510‘000i..b..lo.l'....l'c.... 2 ) -

76=80ceveecocecsncnsssessrsescnnas 3
e 5 T s
66=T0ceueeneeescenersennsssssnseees 45
Ble=b5eseccnccesenuenconssnnnnsena
56=600sccesccscessosncncsanconans
N o
46=50cceececercncsnrneronnneonans
41-40ct ettt vtececsstssnscanoncens
B36=40ctcectcessccssscecssnssonnene

31-35000..‘0.-0..‘000...'0-.'00.0

R6=30c0escssssssssscsscssossencess 13
o 6
TOtALeseoueeerneronsaaoscnnennesalBlB
34 quartiles..................... b3

Medians.ooo‘o.....Oou.!..'..oo..oo 43

lst quartiles.oo'onoontlo-.l'c.ol. 33




C. Results of Table III
Although the applicant to qualify for the interview

was to have been at least thirty years of age, a few

exceptions were made when it was evident that the subject

qualified in all other respects.

Table III reveals the fact that the median age of the
gubjects interviewed is forty years. This fact would lead
us to believe that these people have had sufficient experience
to give valid answers to the interviews.

By checking the final decisions of these subjects we find
the median to be 21.4 years. As the median age is forty
years, we find that the subjects have been engaged in their

various vocations about eighteen years.




TABLE IV

DISTRIBUTION OF CASES BY AGES OF DECISION AND SEX

First .Decided Actually Entered Finally Deqided

¥ wy T2 M. O OF. T, M. F. T -

30 126 22 34 218 256 47 299
30 31 9 53 62 12 M4
29 9 23 27 5 32
28 43 64 65 10 75
27 - 15 49 64 7 71
26 25 | 67 55 10 65
25 45 12
24 42 : ' 11
23 44 - 12
22 62 | 14
21 64 26
20 23 27
19 15 . 26
18 37 57
17 25 / 20
16 24 1 10
15 25 a1 47
14 99 21 42 45
13 44 10 54 24 25
12 62 14 76 13 1 14
Under v
12 146 50 196 7 1 8
Total 1613 314 1927 1613 314 1927
qﬁgrtiles 22.1 19.9 21. 25.1 25.  25.
Medians 18.6 16.8 17.7 21.8 19.3 20.5

1st
guartiles 15.1 14. 14.5 17.6 ‘17.5 17.5

?H§Male “Female “Total

A NPT 5 H <A M ST ). oA REIISRRNE 1 A v R
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TABLE IVa

DISTRIBUTION OF CASES BY AGES OF DECISION AND SEX

TEACHERS
' First . TActually Finally
Decided Entered Decided
Ages M. F. T. M. F. T. M. F. T.
Over 30 2 2 4 2 2 4 9 4 13
C 30 - - - - - - 5 1 4

09 - - . - - - 1 - 1

28 1 - 1 2 - 2 2 - 2

27 - 1 1 1 3 4 - 4 4

26 e - 2 5 1 6 5 1 6

25 - 1 1 5 2 5 11 2 13

24 2 - 2 6 2 8 5 5 10

23 1 - 1 7 1 8 12 3 15

22 2 - 2 13 7 20 11 6 17

21 7 1 8 14 10 24 7 11 18

20 9 6 15 13 18 31 9 16 25

19 7 4 11 10 13 23 4 10 14

18 14 14 28 14 33 47 11 34 45

17 18 6 24 7 16 23 6 12 18

16 7 10 17 - 2 2 - 3 3

15 5 11 16 1 3 4 - 2 2

14 8 11 19 - - - 1 - 1

13 2 5 7 - - - - - -

12 7 9 16 -1 1 .1 - 1 {
Under 12 4 33 37 - - - - - - ]
Total 98 114 212 98 114 212 98 114 212 ‘
Medians ©16.9 13.9 15.6 20.3 18. 19.2 21.9 18.6 19.9




TABLE IVb 17

DISTRIBUTION OF CASES BY AGES OF DECISION AND SEX

é MERCHANTS |
| |
{' . ]
; ' First . Actually Finally
i Decided Ent.ered Decided
| Ages M. F. T. M. F. T. M. F. T.
Over 30 19 1 20 26 2 28 33 3 36
30 3 - 3 3 - 3 6 - 6
29 - 1 1 1 1 2 - 1 1
28 6 - 6 7 - 7 7 - 7
27 2 - 2 2 - 2 6 - 6
26 2 - 2 2 - 2 5 - 5
25 4 1 5 9 2 1 8 1 9
24 3 1 4 5 - 5 3 - 3
! 23 T - T -9 5 - 5
22 4 - 4 8 - 8 6 - 6
ﬁ 21 6 - 6 10 - 10 9 - 9
| 20 15 - 15 12 1 13 13 1 14
? 19 2 - 2 - - - - - -
E | 18 9 - 9 11 - 11 9 - 9
i 17 7 1 8 v -y 5 - 5
16 12 - 12 8 - 8 4 - 4
15 6 - 6 4 - 4 3 - 3
14 4 - 4 3 - 3 2 - 2 g_
13 3 1 4 4 - 4 3 - 3 g
12 6 - 6 - - - 1 - 1 |
Under 12 9 - 9 - t - - 1 - 1
Total 120 6 135 129 6 135 129 6 135

Medians 19.4 24, 20.5 21.5 25. 27.9 24.1 29. 24.3

& L
T mE——

L . AR
A e o T e R T RSl e YR e A
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TABLE IVe

DISTRIBUTION OF CASES BY AGES OF DECISION AND SEX

FARMERS
' First 5 'Actually Finally
Decided Entered Decid ed
Ages M. F. T. M. F¥. T. M. I. . T,
Over 30 3 -3 5 - 5 11 - 11
30 3 - 3 3 - 3 6 - 6
29 1 - 1 1 - 1 - - -
28 - - - 2 - 2 2 - 2
27 - - - - - - 2 - 2
26 ’ - - - - - - 1 - 1
, 25 2 - 2 3 - 3 8 - 8
?_ 24 4 - 4 5 - 5 4 - 4
‘ 23 - - - 6 - 6 5 - 5
22 1 - 1 4 - 4 12 - 12
21 2 - 2 5 =~ 5 13 - 13
;, 20 10 - 10 19 - 19 14 - 14
j 19 7T - 7 10 - 10 5 - 5
% 18 2 - 2 11 - 11 9 - 9
.? 17 3 - 3 5 - 5 . 3 - 3
is 18 - 18 20 - 20 18 - 18
15 7 - 7 6 - 6 5 - 5 |
14 8 - 8 7 - 7 6 - 6 éi
13 8 - 8 8 - 8 - - - §
12 5 - 5 4 - 4 - - - !
: Under 12 42 - 42 2 - 2 - - -
i Total 126 - 126 126 - 126 126 - 126
L

|
[
N
|

Medians 14.8 - 14.8 18.5 - 18.5 20.4 - 20.4
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TABLE IVd

DISTRIBUTION OF CASES BY AGES OF DECISION AND SEX

Medians 1706 - 1706 2001 - 20-1 2102 - 2102

RAILROADERS

' Pirst . 'A'c tually Finally :

Decided Entered Decided |
f Ages ¥. F. T. M. F. T. M. F. T.
: Over 30 5 - 5 8 - 8 12 - 12
30 - - - 4 - 4 2 - 2
29 1 - 1 1 - 1 2 - 2
28 1 - 1 2 - 2 3 - 3
27 1 - 1 2 - 2 1 - 1
26 1 -1 1 - 1 1 - 1
é' . 25 2 - 2 3 - 3 9 - 9
§ 24 2 - 2 4 - 4 7 - 7
%; 23 4 - 4 10 - 10 9 - 9
fg 22 2 - 2 T - 7 8 - 8
33 21 5 - 5 12 - 12 9 - 9
E‘ 20 15 - 15 17 - 17 15 - 15
El 19 5 - 5 5 - 5 4 - 4
: 18 10 - 10 8 - 8 10 - 10
5 17 15 - 15 8 - 8 6 - 6
16 10 - 10 10 - 10 € - 6

15 8 - 8 2 - 2 1 - 1 |
14 3 - 3 1 - 1 - - -

13 1 - 1 - - - - - - :

12 6 - 6 - - . - . i

Under 12 8 - 8 - - - - - - |

Total 105 - 105 105 - 105 105 - 105 i

|

|
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TABLE IVe

I

|

| . |
DISTRIBUTION OF CASES BY AGES OF DECISION AND SEX

CLERICAL WORKERS l

First : "Actually Pinally

. Decided Entered Decided
1 Ages M. F. T. M. F. T. . Fo T
] Over 30 7 2 9- 7 4 11 9 8 17
30 - - - - 1 1 1 - 1
29 - 1 1 - 1 1 - 1 1
28 1 - 1 2 1 3 3 2 5
27 - 1 1 11 2 1 2 3
26 - - - 11 2 2 - 2
25 7 3 10 7 1 8 a3 7
24 2 - 2 2 - 2 1 - 1
23 2 1 3 2 2 4 1 1 2
22 3 - 3 2 1 3 3 2 5
21 3 1 4 1 4 5 3 2 5
20 4 4 8 6 4 10 7 5 12
{é 19 3 8 11 3 15 18 4 11 15
if 18 4 8 12 8 13 21 5 12 17
;; 17 ‘ 2 11 13 1 6 7 1 4 s
g 16 4 6 10 3 2 5 2 2 4
: 15 3 5 8 1 - 1 1 1 2 :
% ’ 14 3 5 8 1 - 1 - 1 1 Ef
%% 13 - 1 1 - - - - - . §
Under 12 ' - - - - - - - - _ g
Total 48 57 105 48 57 105 48 57 105 ;

Medians 20.2 17.1 18.5 21. 18.5- 18.9 21.3 18.8 19.7 i

.
:
;
.
:
£
z
i
k

i
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TABLE IVf

DISTRIBUTION'QF CASES BY AGES OF DECISION AND SEX

SALESMEN AND SALESLADIES

e e e e AN

|
First © Aetually Finally
Decided Entered Decided
Ages M. F. T. M. F. T. M. F., T.
Over 30 8 3 11 11 4 15 13 5 18
30 4 1 5 4 1 5 8 2 10
29 1 1 2 3 1 4 1 - 1
28 5 - 5 1 1 2 5 1 6
27 1 - 1 6 - 6 - - .
26 3 - 3 4 - a4 5 1 6
25 4 2 6 5 1 6 6 - 6
24 3 - 3 5 - 5 6 - 6
23 4 - 4 7T - 7 6 - 6
22 8 - 8 8 - 8 11 - 11
21 5 1 6 7 2 9 7 3 10
20 5 1 6 8 1 9 4 1 5
19 3 1 4 1 - 1 1 - 1
18 10 1 11 4 1 5 5 1 6
17 4 - 4 6 - 6 6 - 6 5
16 4 2 6 3 2 5 3 1 4
15 3 1 4 2 1 3 - - - !
14 4 - a2 3 - 03 2 - 2 g
13 4 - 4 1 - 1 - - -
12 3 - 03 - - - - - - 4
Under 12 : 3 1 4 - - = - - - ;
: Total 89 15 104 89 15 104 89 15 104 ;
‘ Medians 20.3 20.3 20.3 22,2 21.5 22.3 22,9 26.5 23.2 i
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TABLE IVg

DISTRIBUTION OF CASES BY AGES OF DECISION AND SEX
PHYSICIANS AND SURGEONS

First ' Aotually Finally

Decided Entered Decided
Ages M. F. T. M. F. T. M. F. T.
Over 30 - - - 6 - 6 8 - 8
, 30 1 - 1 - - - 3 - 3
f 29 - - - 2 - 2 3 - 3
.i 28 - - - T - 7 47 - 4
‘ 27 - . - 6 - 6 5 - 5
26 1 - 1 7 -7 2 - 2
25 - - - 9 - 9 3 - 3
24 5 - 3 8 - 8 4 - 4
23 - - - 4 - 4 5 - 5
22 2 - 2 3 - 3 - - -
21 - - - 4 - 4 1 - 1
§ 20 1 - 1 3 - 3 4 - 4
:' 19 6 - 6 1 - 1 1 - 1
| 18 11 - 11 1 - 1 1 - 11
%  17 2 - 2 - - - 3 - 3
;‘ 16 6 - 6 2 - 2 1 - 1 i
% 15 5 - 5 - - - 1 - 1
3 14 T - 7 - - - 1 - 1 i
13 1 - 1 - - - 1 - 1 ‘
12 4 - 4 - - - 1 - 1. i
bhder 12 13 - 13 - - - - - - :
Total

[0)]
w
1
[0
»
(o]
w\
[
[0
[$))
o))
w
\
(0]
w»

Medians 1505 - 15.5 2406 - 24.6 . 2305 - 23.3
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TABLE IVh !

DISTRIBUTION OF CASES BY AGES OF DECISION AND SEX

BARBERS . o
' First . Actually Finally
Decided Entered Decided
Ages M., F. T. M. F. T. M. F. T,
Over 30 2 - 2 3 - 3 4 -
30 1 - 1 1 - 1 1 - 1
29 - - - 1 - 1 1 - 1
| 28 1 - 1 1 - 1 3 - 3
: 27 - - - 1 - 1 1 - 1
2% 1 - 1 2 - 2 3 - 3
25 2 - 2 2 - 2 1 - 1
24 - - - 1 - 1 1 - 1
23 2 - 2 2 - 2 3 - 3
22 2 - 2 4 - 4 5 - 5
21 1 - 1 1 - 1 1 - 1
20 8 - 8 6 - 6 6 - 6
19 - - . 2 - 2 3 - 3
18 3 - 3 1 - 1 1 - 1
17 3 - 3 6 - 6 3 - 3
16 3 - 3 2 - 2 2 - 2
15 2 - 2 2 - 2 2 - 2 B
g; 14 7 - 9 53 - 3 1 - 1 ;
] 13 3 - 3 2 - 2 1 - 1 ]
% 12 2 - 2 - - - - - - |
Under 12 - - - - - - - - -
b

Total 43 - 43 43 - 43 43 - 43 i

;,
[

N Medians 16.5 - 16.5 19.6 - 19.6 21.5 =~ 21.5

"
4
*
..
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TABLE 1IVi

DISTRIBUTION OF CASES BY AGES OF DECISION AND SEX

CARPENTERS
First o Actually Finally ' \
Decided Entered Decided
Ages M. F. T. M. F. T. M. F. 'T.
Over 30 3 - 3 4 - 4 7 - 7
30 - - - 2 - 2 3 - 3
29 - - - 1 - 1 - - -
28 - - - - - - 1 - 1
27 - - 1 - 1 2 - 2
26 2 - 2 4 - 4 4 - 4
25 e - - - - - - - -
24 2 - 2 4 - 4 2 - 2
23 1 - 1 1 - 1 4 - 4
22 4 - 4 6 - 6 7T - 7
21 2 - 2 2 - 2 1 - 1
20 6 - 6 6 =~ 6 2 - 2
19 2 - 2 - - - 2 - 2
18 - - - 3 - 3 2 - 2
17 4 - 4 3 - 3 2 - 2
16 5 - 5 4 - 4 3 - 3
15 : 2 - 2 - - = 1 - 1 ?
] 14 5 - 5 2 - 2 - - - |
13 - - - - - - S
12 3 - 3 - - - - - -
© Under 12 2 - 2 - - - - - - t
. Total 43 - 43 43 - 43 43 - 43 ?

Medians 17.2 - 17.2 21.3 - 21.3 22.8 - 22.8

%
.
i
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TABLE IV]

DISTRIBUTION OF CASES BY AGES OF DECISION AND SEX

25

25.7 25. 23.9

LAWYERS
First Actually Finally
Decided Entered Decided

Ages ¥. F. T. M. ¥F. T. M. PF. T

Over 30 1 - 1 2 - 2 2 - 2

30 - - - - - - 1 - 1

29 - - - 1 - 1 3 - 3

28 - - - 4 - 4 1 - 1

27 1 - 1 4 - 4 4 - 4

26 - - - 2 - 2 3 - 3

25 1 - 1 3 1 4 4 1 5

24 - - - 4 - 4 5 - 5

23 1 - 1 1 - 1 2 - 2

22 3 - 3 2 - 2 6 - 6

21 2 - 2 2 - 2 2 - 2

20 2 - 2 3 - 3 - - -

19 3 - 3 3 - 3 - - -

18 3 - 3 2 - 2 - - -

17 4 - 4 1 - 1 - - -

16 5 - 5 - - - ) - - -

15 2 - 2 - - - - - -

14 2 - 2 - - - - - -

’ 13 1 - 1 - - - - - -

12 - - - - - - - - -

Under 12 3 1 4 - - - - - -

Total 34 1 35 34 1 35 34 1 35
Medians 17. 10. 16.8 24.2 25, 24.6
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| TABLE IVk
. DISTRIBUTION OF CASES BY AGES OF DECISION AND SEX
| ELECTRICIANS |
' f ' First SR Actually Finally ;
: Decided .Entered Decided
Ages ¥. ¥. T. ‘M. F. T. M. F. ,T.
Over 30 - - - 1 - 1 6 - 6
30 - - - - - - - - A
29 - - - - - - 3 -« 3
, 28 2 - 2 2 - 2 4 - 4
27 1 - 1 2 - 2 - - -
g 26 1 - 1 - - - - - -
25 1 - 1 1 - 1 5 =~ 5
i 24 - - - 1 - 1 - - -
23 - - - - - - - - -
22 1 - 1 2 - 2 4 - 4
21 2 - 2 4 - 4 4 - 4
20 2 - 2 3 - 3 2 - 2
19 1 - 1 5 - 5 - - -
18 4 - 4 7 - 7 4 - 4
17 2 - 2 - - - - - -
16 4 - 4 1o - - -
15 6 - 6 1 - 1 - - -
] 14 1 - 1 3 - 03 1 - 1 |
g( 13 1 - 1 - - - - - - |
}( 12 1 - 1 - - - - - -
’  Under 12 3 - 3 - - - - - - e
‘ Total 33 - 33 35 - 33 33 - 33

Y
T
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TABLE IVl

DISTRIBUTION OF CASES BY AGES OF DECISION AND SEX

GOVERNMENT WORKERS

First - Actually Finally
Decided FEntered Decided
Ages M. PF. T. M. F. T. M. F. T,
Over 30 4 - 4 5 - 5 6 - 6
30 1 - 1 1 - 1 2 - 2
§ 29 - - - 3 - 3 4 1 5
; 28 2 - 2 3 - 3 3 - 3
ff 27 3 - 3 2 - 2 4 - 4 5
26 2 - 2 3 - 3 4 - 4
25 4 - 4 3 - 3 2 - 2 |
24 2 - 2 1 - 1 1 - 1 |
23 2 - 2 2 1 3 - 1 1 {
22 - - - - 1 1 - - - ;
21 3 2 5 3 - 3 2 - 2 E
20 2 - 2 2 - 2 2 - 2 t
19 3 - 3 1 - 1 - - -
18 1 - 1 - - - - - -
17 1 - 1 1 - 1 - - - ;
16 - - - - - - - - - |
"
14 - - - .- - - - - -
13 - - - - - - - - -
12 - - - - - - - - -
Under 12 - - - - - - - - -
Total . 30 2 32 30 2 32 30 2 32

Medians 24.2 21. 24, 25,6 22. 25.3 27.3 23. 27.




28
D. Results of Table IV

The three éges listed by the subjects who were
interviewed constitute the most valuable data of the re-
port., The‘major problem ofAthe’study is solved in this
tables At what age do peopie make vocational choices?

These successful people were found to have made théir
first decision much later in life than is generally sus-
pected. One hundred and forty-eight of the subjects were
over thirty years of age before they had any idea of enter-
ing their favorite ﬁocations. Two hundred and eighteen
actually entered their vocations to earn money after they
were over thirty years of age. Two hundred and ninty-nine
were over thirty years of age when they made their final
decision to stay in their present vocations.

The median of the first decision of all the cases was
17.7 years. Women enter vocations much earlier in life
than men. These results correlate with other studies of
the same nature. One reason for the vast difference may
be the fact that women finish or quit school some two years
earlier than men.

The actual decision median is 20.6 years, while the
final decision median was found to be 21.4 years. These
statistics prove two very potent questions: FPirst, that
people enter vocations without much determination of stay-
ing in the vocation; second, that almost one year of their

~1life is wasted by floundering in a state of uncertainty.

Although men enter vocations some two years later than women,

their permanence is no better. Women make their final decis-

ions at the age of 20.3 years, one year after they enter
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. the vocation. Men make their final decision two years after

entering their favorite vocation.

Those cases Which gave their actual entering age as six-

teen and’ under were found to be, in'most cases, coal miners and
machinists. They enter at this early'age and work their way
up to an executive position. Thisy of course, could not happen
in our present age on account of our present labor laws.

Since the core of this study is fouhd in Table IV, individ-
ual tables were made of some of the vocations. These tables
show the wide range of ages given by the various vocations
represented.

Dividing the vocations into the thfee logical divisions,

" business, professional, and skilled craftsmen, we find very
little difference in.the final deciding ages. The average

of the medians of business vocations is 23.6 years, profess=-
ional vocations 23.8 years, and skilled workers 24.1 years.
Various opinions could be drawn from theée results. The fact
that skilled craftsmen make the final decision later than the
brofessional workers is a surprise at first thought. DProfess-
ional workers as a rule are satisfied as to their vocations

soon after they have completed their long study and have secur-
ed a position, while skilled workers are in a stage of uncertain-

ty until they have been promoted to higher ranks.
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TABLE V

i " CASES THAT ENTERED VOCATION AT AGE OF DECISION

Ages : . ' Male Female Total
| OVET B0 eeceonsnnennnnnns Y -1 11 108
30.." ® ¢ & & 0 0 8 O 0 S 8 O S B 0P S O S S OGS 0o ..0 L 18 4 22

29.'-..0.'.0.'.lO'l..l..l.’.!.".... 3 4 , 7

280--ooo.o.o-a--oo-ooooo-oo.oooooc. 23 - 23 }
i
270.!!-tooo.00-000.000-00.0.000000 5 8 13 '
]
26......'..0'....‘.....'.'l..'..... 14 - ) 14 \

25.-.0.....o.cnnooonvoo'loo.no.oo. 25 3 28

| =Y NP1 1 21 {
; . SR -1, 2 27 |
% TS -1 2 29

; 2Lttt e e e reenntennnnnnnnnnnannonees 32 3 35 %
; J

; Yo P 5 61
: 10uaeeeeereeereeeoesceasnnennnanes 25 5 30
18t eernnneeecsnsnnneaceennnennsses 5O 15 65
17 et eenneeennneennnseocanssonanaes 40 4 44
16 e eerennenncsssnnnsnnsocsnennnees 68 2 70
15t ettt ee e e araereareraaaeees 13 3 16
5 T -7 2 24

13.00-0..60...0.0..0..-0oonnoo.o'o 14 - 14

12.0...‘......'..0‘....‘0...0"..! 13 1 14

Under 12'..0.00.nlto.oootoo-ono.oo.00.00 6 - 6

Total...o..otctotot..c..o..o-'.'ooo..l.v 596 75 680

Sd quartile_s...............-......I..‘.... 26.2 27' ‘ .2606
Medians...-.oooo"ocoocncolooocoooc.ocot 20.4 21'9 21'1

1St quartilesoo.otuocno..aoooooloooootot 17.4 1805 1709
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E. Results of Tablé v

Table V shows that six hundred and eighty, or thirty-
two per cent of all the subjects, entered their vocations
at the age of their first decision.

This means that they entered the vocations and be-
came successful without any peryious thought or training.
It means also, that accident probably was the main reason.

Another striking fact worthy of mention is brought
out in this table and that is that the median of the female
is higher than that of the male, that of the female beihg
2l1.6 years and that of the male 20.4 years. This shows
that women who choose their vocations spontanepusly are

older than men.

31
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TABLE VI

REASONS FOR CHOOSING VOCATION

e s e i e
et .

Teachers Clerical
workers
' e o 7? M. F. T.
1 1.Interesf'in, or liking for vocation.... 38 25 63 13 8 21
: 2.RemunerationNeeeeesescacecsssssssesceese 18 16 34 1,2 3
3.Accident or chance opportunity.eeeeeceee 3 2 5 13 10 23
4, Family tradition.eeeeeceeecerscscnssneee 6 5 11 2 1 3
5.Influence of relative or family........ 15 20 35 17 8
6.Inability or dislike for other work.... 10 9 19 - 7 7
7.Prospect of immediate employment..e.... 19 6 25 2 2 4
é 8.Recognition of aptitude or talent.ee.... 11 2 13 - - -
9.,Influence of friend............f....... 5 4 1 3 4
10.Prospect of promotioNeeceececesoecsescsse 3 1 2 1 3
11.ENVIironmente. e eeeeeseeeeoensseenasaane 4 1 5 1 - 1
12.0pportunity for serviceeieeeeeeeseecses 6 6 12 - - - {
13.Influence of 5ChoOl.eeseesvavenssesoese 4 2 6 3 7 10 ?
l4.Interest developed from previous work.. - - - 2 1 |
15.Liking for contacts with public........ 1 2 3 1 3 4 ;
l16.Prospect of permanent employment..cee.. = 1 1 - - - i
17.Demand for workers greater than.supply. 1 - 1 4 - 4 f
18.Independent WorK.seeeeooeosseoosoosaosoe = 1 1 - 4 4 ;
| 19.0pportunity for self-improvementeeee.s.. 4 10 14 2 - 2
20.5hort period of training....eeeeeeesees 3 1 4 - 2 2 %'
21.0UtA0OT WOTKeveooesoooeoosoeooosoaoensas =~ = = - - -
22.FasSy WOTKeoeooosesooosoessooososcsoscense 1 - 1 - - - |
23.Admiration for workers in the field.... 6 6 12 - - -
24.Work interesting or fascinatinge.eseeeeo = - - 1 - 1 ;
25.8N0Tt NOUTSeeversnessceseoconsensonsens 2 - 2 2 1 3 %
26.Clean WOrKeeeoeesosssesssssosncsssseaes 2 1 3 2 1 3 |
27.Contact with workers in the fieldeeso.. 1 4 - - - |
28.Variety Of WOTKe eveeernnanosonennasnnne = - - 1 - 1 ?
! 29.0pportunity for self-expressioneeeceeee. 1 1 2 - - - {
B 30.Position open by resignation of another - - - 1 - 1 i
31.Al1l other reasons not specified above.. = 1 1 - - -

*Male yFema;e 4motal

OO TIRINIAREY, ' 151 S B AL L T T
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TABLE VI (Continued)

Salesmen
and Merchants Government Nurses Carpenters
salesladies ‘ ‘ workers
M. F. T. M. F. T. M.. F. T. F.& T. M.& T.
1. 26 6 35 42 - 42 6 1 7 4 10 1
2. 14 1 15 20 1 21 8 1 9 1 6 !
3. 21 5 26 24 - 24 7 - 7 - 3 i
4 7 - 7 27 - 27 1 - 1 1 4 |
5. 7 - 7 10 - 10 2 1 3 1 - |
6. 8 4 12 10 2 12 4 - 4 - - §
7. 4 - 5 - 5 - - - - 2 |
8. 8 1 2 - 2 - - - 2 1 3
°. 1 1 2 2 - 2 - - - - 2 |
10. 12 3 15 1 - 1 3 - 3 1 3
11. 1 - 1 - 1 - - - 2 3 |
12. - 2 - 2 - - - - 9 g
13. 1 1 2 - 2 - - - 1 1 |
14. 3 - - - - - - - - - E
15. 11 3 14 5 1 6 3 - 3 3 - |
16, - - - 1 - 1 8 - 8 - - |
17. - = - 1 - 1 - - - - - |
18. 2 - 2 1 - 1 - - - - - ;
19. 2 1 3 - - = 1 - 1 - -
20. 6 2 8 1 - 1 - - - - -
21. 2 - 2 - - - - - - 1 -
22. 3 1 4 3 -~ 3 1 - 1 - 1
23, - - A 1 - 1 - - - - -
24, 2 - 2 1 - 1 1 -1 1 2
25. 1 - 1 1 - 1 - - - 1 -
26. - - = - - - - - - - -
27. - - - - - - - - - - -
. 28, 2 1 .3 - - - - L. - 1
. 29, - - - - - - - - - - -
. 30, 1 - 1 - - - - - - - -

31. - - - - - - 1 - 1 3 1

g
i
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TABLE VI (Continued)

Rail- Mechanics Physicians Elect-
roaders and and Farmers Barbers Lawyers ricians’
garagemen surgeons . '

M.& T.  M.& T. M.& T. . M.& T. M.& T. M.& T. M.& T.
1. 32 - 35 15 .42 14 15 12 |
2. 43 26 9 9 9 , :
3. 16 11 12 6 1

4. 7 6 12 71 3 -

5. 1 5 11 20 3 12 - |

6. 1 9 3 15 4 1 - |

7. 7 7 - 4 1 - 1 1

8. - 5 i 1 - 4 4 }

9. 8 2 2 2 4 2 3

10, 8 1 6 - - - 1 ‘

11. 2 1 1 - - - 2 ‘

12. - - 11 1 1 - - |

13. 3 10 2 - - - - |

14. 7 8 - 2 - 2 1 |

15. - 1 2 - 1 2 - |

16. 10 4 - 1 1 - 1 '

17, 1 6 4 2 1 - 3 |

18. 4 2 2 9 2 - 1 [

19. - 10 1 1 - - - |

20. 4 - - 2 2 1 2 {

21. 3 4 - 12 1 - -

22, 4 - - - 1 - - I

23. 2 3 4 1 - - - |

24, 7 2 4 - 2 - 1

25, - 1 - - 2 1 - |

26. - 2 2 - 1 - -

27. 1 1 - - - 2 -

28. - - 1 ot - - - |
Lo20. 1 . 1 - - - - |
. 30, - . - - - 1 -
| T 4 1 - - 2 - 3
1
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TABLE VI (Continued)

Pharma- Coal ,
cists ~ miners All others Total
M.& T. M.& T. M. F. T. M. F. T,
1. 16 . 8 179  19. 198 506 63 569
2. 4 14 112 15 127 297 37 334
3. 9 5 77 11 88 217 28 245
4. 7 - 78 - 78 232 9 241
5. 6 8 58 4 62 159 33 192
6. 4 5 34 4 38 108 26 134
7. - - 51 14 65 103 22 125
8. - - 5 5 58 94 12 106
9. 2 1 44 7 51 81 15 96
10. 1 ) 26 - 1 27 69 7 76
11, 1 1 25 17 42 44 19 63
12. - - 21 1 22 43 16 59
13. 1 - 17 2 19 44 13 57
14, - - 29 2 31 54 3 57
15. 2 - 100 4 14 39 16 55
16. 2 - 21 1 22 49 2 51
17. - - 21 3 24 44 3 47
18. - - 15 2 17 38 7 45
19. 1 - o - 9 30 11 41 |
20. - - 9 3 12 31 8 39
21. - - 14 - 14 36 1 37 g
22. . 1 16 3 19 31 4 35 |
23, - - 3 6 9 20 12 32
o4, - - 11 2 24 2 26
25, - 1 6 - 6 17 2 19
26. - - 7 - 7 14 2 16
27. - - 6 - 6 11 3 14,
28, - - 6 - 6 10 4 14
29. - - 6 - 6 1 10
. 30. - - 5 - 5 8 - 8
31. 4 1 68 12 80 84 17 101

Total 2546 398 2944

:
:
Ix




F. Results of Table VI

In completing Table VI, the invesfigator was forced

to interpret some of the reasons given, in order to reduce
the table to some common terminology. Howevér, the real
meaning of the reasons given were never changed.

The reasons are listed according to their frequencies.

Reasons given by the various vocations were also kept separate.

was expected to renk high because subjects are no doubt in-
terested or they would not have become successful in their
vocation. Although in soﬁe vocations, such as government
workers, railroaders and coal miners, interest ranked second

to remuneration. The nature of their work and the salary

received would easily account for this result.

Professional people mentioned family tradition more

often than any other reason. Accident or chance opportunity

as a reason was given the highest number of times by the
skilled craftsmen. Many times skilled craftsmen could not
give any reason other than it was just a sheer accident that
they‘first took up their present vqcation.

Influence of school ranked very low, which would lead
us to believe that the schools of the past offered very
little in’the way of aiding the boys and girls in finding
their proper vocations.

Recognition of aptitude or talent was mentioned only

one hundrea and six times out of the total of two thousand

nine hundred and forty-four reasons given. Guidance
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people agree that this reason should rank first but at
this writing no 6ne is able to detect or discover native
aptitudes earlylin life. As has beeﬁ mentioned, to
predict vocational success with our present course in

schools'is a total failure.1

lEdwara L. Thorndike, The Prediction of Vocational
Success. (Occupations. Dec. 1933) pp. 21-25.

»
.
.
-
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III. CONCLUSION

A, Shortcomings and Mistakes

Probably the greatest fallacy of this study was the

inability of the investigator to think for the subjects
while they were being interviewed, or to get the subjects
sufficiently interested in his study to secure serious |
consideration of the questions from them, for many answers
were given without much thought or sincerity.

The art of giving clear and reasonable answers to an
interviewer is an art mastered by very few people. It is
the investigator's opinion that any study where the data
are gathered from interviews is subject to great error.

Conclusions drawn from some of the individual vocat-
ions cénnot be very valid because of the limited number of
cases.,

B. Further Work To Be Done

Trying to determine the relative ages at which people
choose a vocation is merely a starter toward our great goal
of seeing all people successfully and happily engaged in
some worthy vocation. It is the investigator's most sincere
opin&on that every individual born on this earth has some
aptitudes that would lead to a worthy vocation, if these
aptitudes éould be uncovéred so the individual might be direct-
ed into the right.vocation.

To correlate childhood likes and dislikes toward variogs
vocations ‘with their success orvfailure in these vocational
fields would make a very worthy study and should aid greatly

toward adjusting people vocationally.

38
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Another ﬁroblem that has arisen from this study is:

‘Why did these people succeed or fail in their vocations?

Merely'finding the reasons forbtheir choosing certain
vocatiops has very little to do Qith the true reasons for
their success. |

C. Summary

Highly successful men and women make their first
vocational decisions at the age of 17.7 years. The median
of the actual entering age was.found to be 20.5 years,
while the final decisions were made at the age of 21.4 years.

Women make a vocational choice 1.7 years prior to that
made by men, yet their vocational permanence is no better
than that of men..

Final decisions are made later in life by skilled crafts-
men, being made at the age of 24.1 years. That of profess-
ional workers at 23.8 years and of business vocations at 23.6
years.,

Interest in, or liking for the vocation was given five

hundred and sixty-nine times as the reason for choosing a

vocation. The second ranking reason given was remuneration,

which was mentioned three hundred and thirty-four times.
Accident came third and was given two hundred and forty-five

times and family tradition was given two hundred and forty-

one times.
It might also ke worthy to note the fact that the sub-
Jects used in this study Were reared in a very favorable

world, vocationally speaking.
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Competition for vocational success is far more di-

versified at thé present time than it was when these sub-

_ Jects entered their vocations. There are more available
vocations at presént than there were twenty years agd but
the aptitudes needed to become éucceqsful are far greater
today than in the past.

With these facts in mind it is probable that the re-
sults from this study will be of little value at the present
time because of the changing vocational world. Forecasting
the future by the results of the past is a very questionable
procedure, especially the future of the vocational world.

D. Conclusions Drawn from This Study

From this study of one thousand nine hundred and twenty-
séven successfully engaged men and women who were interview-
ed, numerous conclusions can be drawn from the data.

Our major concern is: At what age does a person actually

'make a vocational choice? Is the junior high school age the
age to expect a boy or girl to make a vocational choice?

Statistics derived from this study prove that success-
ful men and women make their vocational choice at the age of
21.4 years, some eight years later than the average junior
high school age. The median age of the first decision was

17.7 years. The reason for this low figure, no doubt, is
the fact that one hundréd and ninty-six subjects gave the age
of the first decision as under twelve years. Selections
made this early in life are in most caseé decisions made by

the parents. It is highly improbable that a child under the

age of eighteen has had sufficient experience in the world
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of vocations to make a sane and feasible vocational choice.

More vocations are chosen late in life, according to this

study, than in general is suspected.

Results 6f this study and all other studies along
similiar lines, including Thorﬁdike‘s study of two thousand
boys and girls, tend to destroy all thé evidence that
counselors and guidance directors have in predicting vocat-
ional success or failure in a given vocation. Thorndike
found that the prediction of vocational success or failure
has a low correlation; If a man with the knowledge of
Thorndike failed in predicting vocational success, then how
can the so-called counselor expect to predict with any degree
of accuracy the success of a certain boy in a particular
vocation? If our predictions of vocational success are not
reliable and if pupils of junior high school age have not
had enough experience in the world of vocations to warrant
a suitable vocational success, then the guidance program of
our junior high schools is "skating on thin ice,"”" unless it
remains primarily an educational guidance program.

At the present time there seems only one possible solution
to this ever important phase of education, and that is fo dis=-
cqve; the native aptitudes of the éhildren as far as éan be
done with present measuring facilities. After the abilities
are thereby sighted in part, interest in vocations that lean
toward these aptitudes.might be stimulated.

Aptitude tests at present have failedbto aid materially
in the search for inborn aptitudés; These tests are purely
an informational list and not a test of native aptitudes.

Even if aptitudes tests were developed to a high degree
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of efficiency, the task of developing this aptitude would

be very difficult.. Many times an ability is so covered

with dislike for vocations of that nature that it is im-

possible, to bring’the aptitude to the surface. Interest
in vocations far removed from odrvnaﬁural aptitudes are
very difficult to destroy after theAinterest has grown for'
a few years.

Results of this study prove that the juniar high
schéol age 1is not the age to expect an individual to make
a vocational choice, aithough it is found that they lend
great support to a course in vocational information. The
fact that two hundred and ninty-nine of the subjects were
over thirfy years of age before they made a final vocation-
al choice should give aid to a course in vocational inform-
ation being taught in the junior and senior high schools.
It is almost a certaiﬁty that the shifting and drifting
from one vocation to another is due to the lack of inform-
ation concerning the true nature of the work, the salaries
received, etc.

No doubt the try-out method is a good way to gain in-
formation concerning vocations, but it is also the most
expenéiVe.

Reasons given for choosing the various vocations should
also give evidence that the 1little information we have in
the field of vocations should be given to our pupils. Two
hundred and forty-five gave as the reason for choosing their

vocation pure accident. Everyone is aware of the great num-

ber who choose a vocation accidentally and ;then fail.
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E. DPractical Application

Results of this study should be of practical value to

the counselor, guidance director, and the curriculum maker.

Using these model men and women as subjects should add
weight to the results obtained.. fhg fact that so many of
the subjects choose their vocations late in life and becomq
very successful after they have worked at several other
vocations would indicate that people are flexible, vocation-
ally speaking, and that an early vocational choice is not
necessary for success.

The preposterous reasons given for having chosen a
particular vocation should stimulate guidance teachers to
urge pupils to have sound reasons for choosing a vocation.

The lack of sound reasoning and thought in choosing a
vocation leads to unhappiness and discontent.

Skilled craftsmen choose their vocations later in 1life
than do professional people. This particular finding should
help to do away with our o0ld method of forcing the slow think-
ing pupil into trades and encouraging the faster pupil to con-

tinue on in school and choose his vocation later in life.
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